Progression of Research in MISQ
The first two research papers in MISQ on KM (Meyer and Curley 1991; Byrd et al. 1992) were published in the early 1990's. They focused on knowledge-based systems, or expert systems, and examined the management and development of these systems in organizations (Byrd et al. 1992; Meyer and Curley 1991) . Research on KM processes also emerged during this initial period, including a study of the antecedents and outcomes of shared knowledge of IS units in organizations (Nelson and Cooprider 1996) . KM research interest in IS started growing following two conceptual papers -one that presented knowledge, KM, and KMS definitions and classifications (Alavi and Leidner 2001) , and the other that examined the scientific discourses in IS research on KM (Schultze and Leidner 2002) . Other papers during this period advanced the notion that an excessive focus on technology in KM may not be useful (Markus et al. 2002; Massey et al. 2002) . In sum, the initial KM publications focused almost exclusively on KM within organizations, and examined KM processes, the design of KM systems, and the antecedents of KM.
KM research gained momentum with the MISQ special issue on IT and KM published in 2005, which included twelve papers across two volumes. A third of the papers focused on knowledge sharing, KMS use, and their antecedents (Bock et al. 2005; Kankanhalli et al. 2005; Ko et al. 2005; Wasko and Faraj 2005 (Choi et al. 2010 ); analytical models (e.g., Cha et al. 2008; Ryu et al. 2005) ; objective data from organizations (e.g., Kim et al. 2016 ) and enterprise blogging messages (e.g., Beck et al. 2014) ; econometric modeling of longitudinal data from community networks (e.g., Huang and Zhang 2016); and mixed-methods using qualitative and quantitative methods (e.g., Zhang 2017). Cumulatively, these articles have made significant contributions over time to our understanding of KM strategies, processes, antecedents and outcomes, and the design and use of KM systems, thereby enabling intellectual and practical progress in the field of KM.
Thematic Advances in Knowledge
Four broad themes emerge from our analysis of the articles in this curation: (1) the strategies for managing knowledge (KM Strategy); (2) the processes for knowledge management (KM Process); (3) the design considerations for KM systems (KMS Design); and (4) the use of KM systems (KMS Use). However, some articles (e.g., Alavi and Leidner 2001; Schultze and Leidner 2002) , with a focus on literature review and theoretical development, could not be clearly classified as within one of these four categories. Moreover, the articles within each theme have been conducted with different units of analysis, such as individual/team, organization, or beyond organizational boundaries.
The first theme of KM research we identified focuses on KM strategy. These articles examine various aspects of KM strategy and how they relate to organizational contexts as well as influence performance. As may be expected, most of these studies aim at gaining an understanding of KM at the organizational level. For example, Massey et al. (2002) developed insights regarding a KM strategy that involved elements of process, people, and technology, and explored how this strategy related to both the organization's context and performance. Van de Ven (2005) argued that for organizations seeking to develop and commercialize knowledgeintensive technologies, a strategy of "running in packs" may be more successful than "going it alone."
A second dominant theme of prior KM research has been the processes involved in KM, such as knowledge transfer, knowledge brokering, or knowledge conversion. Many of these studies have been conducted at the individual or team level. For example, Schultze (2000) found that knowledge workers employ three informing practices, i.e., expressing, monitoring, and translating, while striving to balance subjectivity and objectivity in the process of producing information. Nelson and Cooprider (1996) reported that the shared knowledge between IS and line groups mediates the effects of trust and influence on IS performance. More recently, Kyriakou et al. (2017) examined knowledge reuse by a community of product designers and identified reuse for customization as a new process that is distinct from knowledge reuse processes proposed previously, i.e., reuse for replication and reuse for innovation. Additionally, a few articles have pursued this theme at the organizational level. For example, in the context of real-estate franchising, Iyengar et al. (2015) found that IT use is an important learning mechanism for franchisees as it impacts knowledge transfer effectiveness and absorptive capacity, the latter of which affects financial performance.
As a third theme, researchers have investigated issues associated with the design of KMS, and suggested a set of design guidelines and principles. At the individual/team level, Bera et al. (2011) through experiments showed that the use of visual ontology enables users to learn about concepts and relationships relevant to the knowledge domain, and then proposed guidelines for designing visual ontologies for knowledge identification. At the organizational level, Meyer and Curley (1991) emphasized that expert systems usually involve two distinct types of complexity -knowledge complexity and technological complexity -and proposed specific variables to measure each. Finally, several studies have examined KMS design issues crossing organizational boundaries. For example, based on a field case study, Puri (2007) highlighted the importance of constructing knowledge alliances and the need to draw upon a multiplicity of knowledge systems to produce relevant 'hybridized' knowledge for supporting effective IS development and implementation.
The fourth theme reflects a significant research interest in the use of KMS by individuals and teams. For instance, studies have investigated the roles of individual motivations in promoting employees' knowledge contribution to electronic knowledge repositories (Kankanhalli et al. 2005 ) and the conditions under which repository KMS use leads to superior job performance (Kim et al. 2016; Zhang 2017 ). Yet others have examined how identification and internalization explain individuals' use of KMS (Wang et al. 2013 ) and how individuals' use, in terms of contribution to and learning from online communities, affects their job-hopping (or voluntary turnover) behavior (Huang and Zhang 2016). Additionally, for knowledge-based systems, prior research has explored how novice and expert decision makers use explanation facilities differently to make high-level, complex judgments within a cooperative problemsolving environment (Arnold et al. 2006 ).
Conclusion
This curation shows the breadth of coverage on the topic of KM, both thematically and methodologically. It also illustrates the rich phenomena and problems in this area. Going forward, we believe that KM and related systems will continue to be important topics of research interest, with knowledge-based economies becoming the engine of growth around the globe. As we see a greater amount of knowledge incorporated into IT (e.g., artificial intelligence systems that are an evolution of earlier knowledge-based systems) and more knowledge being created by IT (e.g., knowledge discovery and data mining from big data), KM topics will continue to draw IS researchers' interest in the future. The contributions made by the articles in this curation provide a solid foundation for future research on this vitally important topic.
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